CPT ID; <<ID>>
People v. Nishi, et al.

Claim Form
CPT ID: <<ID>> Please provide current address (if different) here:
<<Name>>
<<Address1>> <<Address2>>
<<City>>, <<State>> <<Zip Code>>
<<Barcode>> Phone Number:

Email:

Instructions
Please read carefully the following instructions, fill out the appropriate sections, sign this Claim Form, and return to the TPA

CPT Group, Inc. by no later than June 11, 2019.

People v Nishi Administrator
c/o CPT Group, Inc.
50 Corporate Park
Irvine, CA 92606
Toll Free Phone: 1(833) 774-4296
Email: nishisettlement@cptgroup.com
Fax: (949) 419-3446

Under the Domestic Bill of Rights, Caregiver Employees are entitled to overtime pay for more than 9 hours worked in single
shift and all hours over 45 hours worked in a single week as of January 1, 2014. The number of 24-hour shifts, Daily Overtime
Hours, and Weekly Overtime Hours you indicate below will assist the TPA to calculate the potential restitution available to you.
As described in the Notice of Settlement, the actual amounts of restitution you may receive will likely be less than the total

restitution owed to you.

24-Hour Shifts
Please indicate the total number of 24-hour shifts that you worked each year from 2013 to 2018 below.

Year Number of 24-Hour Shifts Worked

2013
2014
2015
2016
2017
2018

Daily Overtime Hours (for Non 24-Hour Shifts)

Excluding any 24-hour shifts you worked, please indicate the number of hours beyond 9 (“Daily Overtime Hours”) that you
worked on each of your non-24 hour shifts each year from 2014 to 2018 below. By way of example, each 12-hour shift would
entitle you to 3 Daily Overtime Hours. Thus, a Caregiver Employee that worked three 12-hour shifts would be entitled to 9
Daily Overtime Hours. PLEASE DO NOT include any Daily Overtime Hours from any 24-hour shifts listed above.

Page 1 of 2



CPT ID: <<ID>>
Year Number of Daily Overtime Hours Worked
2014
2015
2016
2017
2018

Additional Weekly Overtime Hours (more than 45 hours per week)

If you worked more than 45 hours in a single week, then you are entitled to additional overtime pay for every hour worked over
45 (“Weekly Overtime Hours”). Please note that an hour counted as a Daily Overtime Hour should not be double counted
as a Weekly Overtime Hour as well. Thus, if you worked four 12-hour shifts in a week (48 hours total) you would be entitled
to 12 Daily Overtime Hours, but not any additional Weekly Overtime Hours because the 3 hours in excess of 45 were already
counted as 3 Daily Overtime Hours.

If you worked three or more 24-hour shifts in a single week, you are entitled to an additional 9 Weekly Overtime Hours for the
third 24-hour shift and each subsequent 24-hour shift worked that week. Please use the chart below to help you calculate
Additional Weekly Overtime Hours owed to you each week.

Number of 24-Hour Shifts per week Additional Weekly Overtime Hours
3 Days/week 9
4 Days/week 18
5 Days/week 27
6 Days/week 36
7 Days/week 45

If you worked five or more 12-hour shifts in a single week, you are entitled to an additional 9 Weekly Overtime Hours for the
fifth 12-hour shift and each subsequent 12-hour shift that week. Please use the chart below to help you calculate Additional
Weekly Overtime Hours owed to you each week.

Number of 12-Hour Shifts per week Additional Weekly Overtime Hours
5 Days/week 9
6 Days/week 18
7 Days/week 27

Please indicate the total number of Weekly Overtime Hours you worked each year from 2014 to 2018 below.

Year Number of Weekly Overtime Hours Worked
2014
2015
2016
2017
2018

| attest under penalty of perjury (under the laws of the United States of America) that the foregoing is true and correct.

Date Signature
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